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LPP is a Polish family company

1 691 STORES
24 000+ EMPLOYEES

38 COUNTRIES ONLINE

79% WOMEN

300+ DESIGNERS
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LPP milestones

2015
Settlment of
Dhaka

2014 Office

We have
Factory Audit
division

2013
Joining
Accord

Alliance

2018
Il Accord
Agreement

2017
Cooperation
with SGS

2021
The
International
Accord
Agreement

2022
Human
Rights Policy
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LPP production countries
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The International Accord

International

ACC&@RD

for Health and Safety in the Textile and Garment Industry

Trade Unions:
OI;""" ﬁoo UNI Global
rands IndustriAll

RSC
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The International Accord functioning scheme

WORKING FOR A SAFE

READY-MADE GARMENT

BRANDS &
RETAILERS

/ Accord
iy Slgnulorles i
P

NGO WITNESSES

50%
BRANDS &
RETAILERS

1LO NEUTRAL
CHAIR

BANGLADESH
OPERATIONS

TRADE
UNIONS

50%
TRADE
UNIONS

INTERNATIONAL
OPERATIONS

How the Accord on Fire and Building Safety works

'INDUSTRY IN BANGLADESH

Disclosure
of factories

INSPECTION
REPORTS

Il
,L funds fo ‘
remediation
kb) Sourcing ’ kmj W)

commitment
BRANDS FACTORIES

OSH committees

Democratic elections*
® O
-]
OSH COMMITTEES
|

COMPLAINT MECHANISM

\J

MONITORING
REMEDIATION

%)

CORRECTIVE ACTION PLAN

\ WORKER SAFETY

unsafe work

TRAINING > -
>21 BILLION >4 MILLION >80%
USD A YEAR WORKERS TOTAL EXPORTS |
_________________________________________________ 4
d& e |
Fire safety Establishing Right to refuse

i

ENSURE |
'WORKER SAFETY i

MPROVE FIRE &
UILDING SAFETY /,/’

ACCORD
xjg

FOR A SAFE
READY-MADE GARMENT INDUSTRY
IN BANGLADESH

*If present, the trade union in the foctory chooses the worker

members for the OSH commitiee
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International Accord

ACCESS TO REMEDY: 257 RESOLVED COMPLAINTS Lo RS @8

ALLEGATIONS REMEDY

Blocked aisles/ egresses Clear aisles/ egresses

Swollen tiles (workers left the building) Removal/ replacement of tiles
investigation of hairline cracks

Inadequate maintenance of washrooms SC report/ Improved maintenance

Non-participation of trade unions in SC New SC - union nominated members

Physical abuse Disciplinary action
Training/ zero tolerance

Denial of maternity entitlements Reinstatement
Payment of maternity benefit

Spinal injury /potential paralysis Payment of medical treatment
Payment of wages for recovery period

DELIVERING WORLN-CLASS SUSTAINABLE =

WORKPLACE SAFETY PROGRAMMES www.rsc-bd.org
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company/lpp-s.a

discoverlpp

discoverlpp
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