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OBO MHE

YBneyeHa KOpnopaTUBHOM COLNANTbHOM OTBETCTBEHHOCTbIO U
YCTOMYMBOCTbIO

15 neT npodeccMoHanbHOro onbITa

Bonee yem 50 Hay4HbIX NybAMKaLum

CneuymanuncTKa Nno 3aluTe OKpYXatoLLel cpeapl

JKcnepTKa no Bonpocam yctonumoctu n KCO

CepTndnumpoBaHHas bU3HeC-TpeHepKa, MEHEMKEPKa
NPOEKTOB, TbIOTOPKA, MeanaTopKa

Bonee 10000 TPEHMHIOBbIX N y4EOHbIX 4YaCcoB
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https://bradanovic.blogspot.com/2016/09/garay-es-la-punta-de-un-iceberg.html
https://creativecommons.org/licenses/by-sa/3.0/

YTo mbl (He) 3Haem?

4

Mbl (kak noTpebutenu, meHepgxepbl) 06bIYHO HE
OCBEeAOM/IEHbI O COLMANbHbIX U SKOTOTMYECKNX
npobnemax, BO3HUKAIOLWMX B LIENOYKAxX NOCTaBOK,

Ham 06bIYHO He yaaeTcs MoNYyYnUTb NPO3PaYHYO U
MNOMTHYO MH(OPMALMIO O XXU3HEHHOM LMKIE MPOAYKLUNN.

O6bIYHO Mbl He OCO3HaeM, KaKoe B/INAHUE Halun peleHns

OKa3bIBaOT Ha JIIOAEN 1 Npupoay.



YTO NnpeacraBnfioT
cobou uenovkmn
NOCTaBOK? aVaVUaWe

,CeTb ropHoA06bIBaOWMX, NPON3BOACTBEHHbIX, TOPrOBbIX U
CEPBUCHbIX KOMMNAHWM, COTPYAHMYAIOLWMX B PA3UYHbIX
chepax, U UX 3aKa3uMKU, MexX Yy KOTOPbIMM NPOTEKAIOT
MOTOKW NPOAYKLUUN, MHOOPMaLUK U PUHAHCOBDLIX pecypcoB”

J. Witkowski, Supply Chain Management. Concepts, procedures, experiences, PWE, Warsaw 2003, p. 17.



O PazgensgemMas OTBETCTBEHHOCTb

MNonuTnKM busHeca m O6I.I.I,eCTBO Ll,enqua MOCTABOK
X NOC/eacTBUSA

it T

BusHec pelweHna n nx
nocneacTeus

bu3Hec-npouecchbl U
NX NocnegcTBung

Mpsamoe 1 Henpsamoe BHelWwHAA cpepa OpraHusauus
BVAIHME

OTBeTCTBEHHOCTb 3a
OKpYXatoLWwyr cpeqy

OTBeTCTBEHHOCTb 3a

nogen
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O KomnnekcHas PeasibHOCTb

How many
people have
touched
this T-shirt? S

f“ - European
= Commission

P U= The global Garment
DO o industry employs
75 million workers
THE EUROPEAN COMMISSION'S (75% women) fOI'
GARMENT ACTION AIMS TO: an ave I'age Wage
* Empower women economically. Of €5°Im°nth

» Support global efforts for decent work
and living wages

« Make the value chain more
transparent.

THE EUROPEAN COMMISSION
WILL DO THIS BY:

How was
their day
at work?

 Providing financial support.
* Sharing good practices.

« Raising consumer awareness.

https://ec.europa.eu/international-partnerships/news/stitch-time-improving-working-conditions-garment-
sector-supply-chains_en



O KomnnekcHas PeasibHOCTb

B Lenoyke NOCTaBOK CyLLECTBYET MHOXECTBO OTHOLLEHUN,
NPUBOASLMX K PUCKAM A5 NpaB YesioBekKa.

YeM cnoxHee CTPYKTypa, TeM 60/blIe BEPOSATHOCTb TOrO, YTO
HapyLleHMe Npon3onaer.

KoMnaHuu gonxHbl 6biTb 06513aHbl BHEAPUTb PUCK-
OPUEHTUPOBAHHBIN NOAXOA B CBOEN LLIENOYKe NOCTABOK U
BHEAPUTb MEXAHM3M A0/XKHON OCMOTPUTENTBHOCTU A5
"MOHUTOPUHTa, NPeAoTBPALLEHNS U MUHUMU3ALUN TAKKX
OTHOLLEHUMN.
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Source: Agata Rudnicka, tukasz Jonak, Renata Wtoch, Digitalization of Supply Chain Transparency: The Case of ChainReact, [w:]
K. Grzybowska, A. Awasthi, R. Sawhney (red.), Sustainable Logistics and Production in Industry 4.0 (978-3-0303-3368-3), Springer, Cham 2020, s. 89-102



O [lpaBa YyenoseKa He UMeIOT rpaHunL,
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O 'pA3Hble ceKpeThbl LeNno4YKM NOCTaBOK
MOAHOU o eXxXabl

Percentage of First-tier manufacturers Processing facilities Raw material suppliers
brands publishing ' — .
suppliers lists - D
= = o= s o m
222 22 2020 __
(2530 beands) (250 brands) (2350 brands)

e S b
n
(00 brands) (R0 brands) (100 brands]

32% 14% 0%
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(based on Fashion Transparency Index 2022)



O pA3Hble ceKpeTbl Leno4YKu NnoCTaBoK

MOAHOU oaeXAbl

DECENT WORK

RACE & GENDER

=) -

of brands disclose their of brands disclose the
approach to recruitment number of workers in the
fees in the supply chain supply chain affected by
the payment of recruitment
fees or related costs

2,

of brands disclose data

on the prevalence of LIVING WAGES

modern slavery related

violations and risk factors
of brands publish

approach to living
wages for supply
chain workers

(based on Fashion Transparency Index 2022)

O

of brands disclose of brands disclose
ggnder pay gag in ethnicity pay gap data
their own operations in their own operations

of brands disclose %
above the legal minimum
wage that supply chain
workers are paid

é

of brands publish
actions focusing on
the promation of racial
and ethnic equality in
supplier facilities

Y,



OECD Due Diligence
Guidance for Responsible
Supply Chains of Minerals

/ / from Conflict-Affected
e R

Lleno4yKn noCcTaBoOK KakK
dOKycC TpaHCchOopMaLUn
busHeca

* KOMNAaHUM JOMXKHbI B3Tb Ha
cebss OTBETCTBEHHOCTb 33
YyCTPaHEeHMe,
npenoTBpPaLLEHNE U
CMArYeHmne nocnencTBmm
HapyLeHNN NpaB YesioBeKa.

 [loTpebuTenn oOMKHbI3HATL O
npoLeccax, NPONCXoasLLNX B
LlernoYyKax NnocTaBoOK.

* [TOCTaBLUNKMK AO/MKHbI UMETb
NOCTAaTOYHYI 3aLWMNTY U
3D PEKTUBHbBIV MEXAHU3M
PAaCCMOTPEHMS Xanob.




O KaK ynpaBnfaThb couuasibHbiIMU BONPOCaMM
LLeno4YKU NoCTaBoOK

CTporoe KapTupoBaHue
31EMEHTOB
npaBoBoe
perynnmpoBaHue

MocTosiHHOE NpoeHTudurkaymsa
yJyuylieHve pUCKoB

ObLee NoHMMaHME
BOMNPOCOB b13Heca u

Llenoyka
npaB YenoBeKa

NMOCTaBOK

BoBneyeHune
3aMHTepeCOBaHHb|X OTcnexunBaHune Mpuoputnsauns

pesynbTaToB pUCKOB

CTOPOH

lMocTaHOBKa

[[OTOBHOCTb K yeneii
nepemMeHam



“CEKPET "\\
YCMEXA B TOM)
4YTOBbl HAYATH

NEVNCTBOBATbD.

MAPK TBEH




