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Pa3BepHynucb 5 perynatopHbiXx MHULMaTMB B cchepe «OnsHec u npaBa
yernoBeka» Ha yposHe OOH

* ABE MNOMNbITKN HE yBEeH4YallMCb YCNEXOoM:

[MpoekT Kogekca noBeageHnsa TpaHcHaumoHanbHbix koprnopaumn OOH 1990 r. (MpoekT kogekca 1990
r.) u Hopmbl OOH 06 0TBETCTBEHHOCTM TpaHCHaUMOHASbHbIX KOpHopauvn n Apyrmx KOMMEpPYECKNX
npeanpusaTui B oTHoweHun npas Yenoseka 2003 r. (Mpoekt Hopm OOH);

* iBE MNOrMbITKN yBEHYaAlINCb YCMNEXOM:

mo6anbHein gorosop 2000 r. n Pykosoaswue npuHuunel OOH B obnactn 6usHeca B acnekte npas
yenoseka 2011 r. (UNGPs);

N * OfHA MOMbITKa HAXOOUTCA B CTagum pa3paboTku: npeasiaraembli lopuandeckn obsi3biBatoLLAin
AOKYMEHT ONA perynumpoBaHua B MeXOyHapo4HOM MpaBe MnpaB YerioBeka AesTeNlbHOCTU
TpPaHCHaUMOHarnbHbLIX Kopnopauun n gpyrmx kommepyeckux npeanpuatun (BINY gorosop).



UcTtopua ctaHpaptoB B cchepe 6u3Heca u npaB
yenoBekKa

‘NpaBa nNpotuB obsa3aHHOCTEN'
‘no6bpoBOSILHOCTL NPOTUB 0b6s13aTeNbHOCTH'
‘NpUHUMNManbHbIN NparMaTu3m’

‘MArKOCTb NMPOTUB TBEpAOCTU'

‘NnpoTuBoOpeyme npoTMB B3anMMogonoHAemMocTun’



OOH, MOT, O3CP B3anmoaononHAEMOCTb

PykoBogswme npuHuunsl OOH no busHecy v npasaM yenoseka

PykoBoasiume npuHumnel O3CP A1 MHOrOHaLMOHaNbHbIX Npeanpusatuin (PykosoaswimMe npuHLUUNbI
032CP)

MexxayHapoaHas opraHusaums Tpyaa (MOT) TpexcTOpoHHSASA Aekapaumns NPpUHLMNOB, KacatoLmnxcs
MHOrOHaLMOHabHbIX NPeANPUATUIA U COLMaNbHOM MOTUTUKM

OTpacnesble NHMULMaTMBbI, pa3paboTaHHble OTpacneBbIMM OPraHaMun, TakKMMKU Kak MexayHapoaHbIn
COBET NO rOpHOMY AeNny 1 MeTannam n MexayHapoaHas accoumaumsa No oXxpaHe oKpyXKatloLlen cpeabl
HedTaHoM npoMblwneHHocTn (IPIECA) no HedT U rasy, KacatoTcsa TpeboBaHUM K OTYETHOCTW.

The UN, ILO and OECD should:

o Continue to work together 1o promote convergence with the UNGPs, specifically the concept of human nghts
due diligence, both at a global/transnational standards level and in implementation efforts

+ Redouble efforts to engage international financial institutions and call on them to align their frameworks and
investment activities fully with the UNGPs



Guiding Principles On Business

And Human Rights At 10:
Taking stock of the first decade

~—

ATHRC/47]39 Raising the Ambition - Increasing the Pace

Report of the Working Group'on the isste of human rights
transnational corporations’and other business enterprise

UNGPs 10+
A ROADMAP FOR THE NEXT DECADE OF
BUSINESS AND HUMAN RIGHTS



https://www.oecd.org/industry/inv/responsible-business-conduct-and-human-rights.htm

The OECD Guidelines
for Multinational
Enterprises

I'V. Human Rights

States have the duty to protect human rights. Enterprises should, within

the framework of internationally recognised human rights, the international
human rights obligations of the countries in which they operate as well as
relevant domestic laws and regulations:

1.

(]

Respect human nights, which means they should aveid infringing on the
human rights of others and should address adverse human rights impacts
with which they are involved.

Within the context of their own activities, avoid causing or contributing
to adverse human rights impacts and address such impacts when they
occur,

Seck ways to prevent or mitigate adverse human rights impacts that are
directly linked to their business operations, products or services by a
business relationship, even if they do not contribute to those impacts.
Have a policy commitment 1o respect human rights.

Carry out human rights due diligence as appropriate to their size, the
nature and context of operations and the severty of the risks of adverse
human rights impacis.

Provide for or co-operate through legitimate processes in the
remediation of adverse human rights impacts where they identify that
they have caused or coniributed to these impacts.



PykoBoasuwme npuHuunbl OOCP anA MHOroHauMoHaNbHbIX
npeanpuaTuni:

- npeacTaBnslT cobon pekoMeHaaumnm, agpecoBaHHble NpaBmMTebCTBaAMM
MHOFOHaUMOHaNbHbIM NpeanpuaTuaM, paboTtarowmMm B NpUCOEANHUBLLUNXCS CTPaHax Unu
N3 NPUCOEANHMNBLLUNXCH CTPaH;

- npepnocTtaBnaAlT cobon Heobs13aTeNbHbIE NPUHLMUIMbBI U CTAaHAAPTbI OTBETCTBEHHOIO
BeaeHns 6usHeca B rnobasbHOM KOHTEKCTE B COOTBETCTBMU C AENCTBYIOLLNM
3aKOHOA4AaTENbCTBOM U MEXAYHAapPOAHO NPU3HAHHbLIMU CTaHAAPTaMM;

- ABMSAOTCA €ANMHCTBEHHbIM COrylaCoBaHHbIM HA MHOFOCTOPOHHEM YPOBHE
BCeob6BbEMNIOLWMM KOAEKCOM OTBETCTBEHHOIO A€/10BOr0 NOBEAEHUS, KOTOPbIN
npaBuTenbCcTBa 0683annUCb NpoaBUraThb.

[ocynapcTBa M NpaBUTENbCTBA UIPaloT BUAHYO posib. OHKN SBASIKOTCS
HenocpeaCTBEHHO MOANMCAaBLUMMM CTOPOHAMK, M MO3TOMY OXUAAETCH, YTO
OHUM 6yayT obecneumBaTb BbINO/IHEHWE. DTO AenaeT PykoBoasalume
NPUHLWMNbI «€ANHCTBEHHbIM MHCTPYMEHTOM KOPMOpPaTUBHOWM
OTBETCTBEHHOCTU, 0OPULMANBHO NPUHATLIM NPaBUTENBCTBAMU FrOCYAapPCTB».



UNGPs & OECD

B 1976 roay O3CP Bbinyctuna Pykosoactso O3CP anst MHOroHauMOHaNbHbIX NpeanpuUsaTuin.

OHo pa3paboTaHo kKak A06poBONbHadA afibTepHaTUBA, aApecoBaHHas rocynapcreaM, a He
KopriopauusM Hanpsamyo. dTa nepsas Bepcus Pykosoasawmnx npuHumnos O2CP coaepixana
TO/IbKO OAMH NYHKT 06 0693aHHOCTSX Kopriopauui B 0671acTn NpaB YenoBeKa, KOTOPbIN C
rogamMmy NpeBpaTuCs B KPYNHbIA pasaen, CooTBETCTBYLWMA PykoBoasawmm npmHumnam OOH
no 6u3Hecy n nNpaeaM 4Yenoseka.

XoTs PykoBoasauwme npuHumunbl OSCP He nmetoT o0693aTteibHOM IOpUANYECKOM CUbI, OHU BCE
e coaep)aT MEXaHM3M MSATKOro NpaBONPUMEHEHUS — HAaLMOHA/IbHbIE KOHTAKTHbIE MYHKTHI.
CeroaiHst HaUMOHabHbIE KOHTAKTHblE NYHKTbI NpuobpeTaloT BCce boibluee 3HaYeHne B 60pbbe
3@ NOAOTYETHOCTb B paMKkax 60nee WnpoKoro ABMXeHNS busHeca u NnpaB YesioBeKa.



OECD Guides

«PykoBoacTBo O3CP no A0/1KHOM OCMOTPUTENbHOCTU AJ/11 OTBETCTBEHHOIO BeAeHUA busHeca»

310 PykoBoacTBO, pa3pabotaHHoe O3CP B 2018 roay, npeanaraet npakTuyeckne crnocobbl
peannsaummn PykosogAauwmx npmHumnos O3CP ans MHOroHauMOHaAbHbIX NPeanpuUATUN.

+ CeKTopanbHble pyKOBOACTBA, B TOM YUCNE:

- PykoBoactBo O3CP no A0/13KHOM OCMOTPUTENBHOCTM AN1A OTBETCTBEHHbIX Leno4vek
MNOCTaBOK B LUBEMHOW U 0OYBHOM NPOMbILLNEHHOCTH

- PykoBoactBo O3CP no A0/1KHOW OCMOTPUTE/IBHOCTU ANA OTBETCTBEHHbIX LIENOY€eK
MNOCTAaBOK NO/IE3HbIX MICKOMAEMBbIX U3 3aTPOHYTbIX KOHPAMKTOM PAaOHOB M PAaNOHOB
BbICOKOro pUCKa.



OTBeTCTBEHHOE OM3HEC noBeAaeHMe U npaBa

YyeJsioBeKa

QECD Home - Indusiry and entrepreneurship - International invesiment - Responsible business conduct and human rights

> Industry and globalisation
> SMEs and entrepreneurship

> International Investment

> Guidelines for
multinational enterpases

> Investment policy

> Entrepreneurship and business

statistics

> Tourism

Responsible business conduct and human rights

Business and human rights issues are becoming a global priority. As businesses alm to 'do good white doing no harm, implementing Responsible Business Conduct
standards, such as the QECD Guidelines for Multinational Enterprises, across business operations and supply chains can help gain and retain a social license 10
operate

» Find out more about Responsible Business Conduct (RBC) and human rights

» Read the blog on REC and human rights - bridaing the gap between knowledge and action | 1
» The OECD Due Dillgence Guidance Is featured in the Working Group on Business and Human Rights report on human righis due [ J
dillgence )
YiAns
» Read more about why RBC matters UNIVERSAL

DECLARATION OF
HUMAN RIGHTS

O R b Bty



MOT «TpeXCTOPOHHAA AeKNapauua NPUHLUNOB, KacaloLWMXCA MHOrOHaLMOHaNbHbIX

npeanpuATUA U COLUANbHON NOIUTUKUY

[1OKYMEHT, KOTOPbIN NPeAoCTaBAAET NPAMbIE PEKOMEHAAUMMU AN KOMMEPYECKMX NPeanpuaTnii (Kak
MHOTOHAUMOHaNbHbIX, TaK U OTEYECTBEHHbIX) MO COLMAIbHOM NONUTUKE U UHK/TIO3UBHOM,

OTBETCTBEHHOM 1 YCTOMYMBOM AEN0BOM NPAKTUKE.

BUSINESS AND %
DECENT WORK =

AN INTRODUCTION

MNE DECLARATION

=amormr w0 -

E-learning module is svailable
in 7 languages: English >,
French >, Spanish>,
Chinese », Japanese>,
Portuguese >, Russian >

&3]
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The MNE Declaration is the only ILO instrument that provides direct guidance to enterprises (multinational and national)
on social policy and inclusive, responsible and sustainable workplace practices.

It is the only global instrument in this area and the only one that was elaborated and adopted by governments,
employers and workers from around the world. It was adopted 40 years ago and amended several times, most recently
in March 2017, 1ts principles are addressed to multinational and national enterprises, governments of home and host
countries, and employers” and workers” organizations provding guidance in such areas as employment, training,
conditions of work and life, industrial relations as well 35 general policies. The guidance is founded substantially on
principles contained in international labour standards.

To stimutate the uptake of its principles by all parties, the ILO Governing Body has adopted operational tools,

The MNE Declaration Understanding the MNE Declaration and putting its
principles into practice

What is the ILO MNE Declaration? »

Edearning module "Business and Decent Work: an

Text and annexes in 20 lanquages > =
2 ’ U introduction to the MNE Declaration” is available in

Role of the ILO Governing Body » English », French, Spanish », Chinese », Japanese »,

Portuquese », Russian »
Resources, videos and briefs »

Training opportunities »



Frno6anbHbin gorosop OOH

«A npednazaro, Ymobebl 8bl, Udepsbl busHeca, cobpaswiuecs 8 [lasoce, u mbl, OpeaHu3zayuss O6beduUHeHHbIX
Hauud, uHuyuuposanu 2n06anbHbII 002080p 06WUX UeHHOcmel U npuHyUnos, Komopblil npudacm
yesi08e4YeCcKoe AUY0 MUPOBOMY PbIHKY».

[eHepanbHbI ceKpeTapb OOH Kodpu AHHaH npeanoxxun sty naeto 31 aHeapa 1999 r.

Fnob6anbHbi aoroBop 6bIn1 odmnumanbHo 3anyuweH B 2000 roay ¢ AeBATbIO NPUHUMNAMK B 0baacTn npas
yesloBeKa, TPYAOBbIX NPaB U OKPYKatoLLen cpeabl.
B ntoHe 2004 r. 6b1n gobaBneH gecATbin NPUHLKUNA, Kacatowmnimnca 6opbbbl c KOppynumen.

[ecATb NPpUHUMNOB «BbiBeAeHbl» M3 Bceobuwen aeknapaumm npas yenoBeka, Adeknapaumm MOT 06
OCHOBOMOJIAraloWMNX npuHUMNax W npasax B cbepe Tpyaa, Puo-ge-MaHenpckon peknapauymm no
OKpYyKatowen cpeae u passutmio u KonseHumn OOH NnpoTUB Koppynuuu.

[BaXKHbIM OTAMYMEM ABNAETCA XapaKTep KOPNopaTMBHOrO B3auMmoaencteua. Pupmbl A0NXKHbI aKTUBHO
npucoegmHAaTbca K nobanbHomy porosopy OOH un, Takmm o06pa3om, CTAaHOBUTHCA 4YacCTbio «Kayba»
KOMMNaHUN-eAMHOMbIWNEHHMKOB. [N106anbHbIM A0rOBOP TaKKe MoAdeprKuBaeT WHOPACTpyKTypy AnAa
aKTMBHOIO MPMBJIEYEHUA TEX KOPMNOPALUM, KOTOPbIE XOTAT COTPYAHMUYATb C APYIMMM 3aMHTEPECOBaHHbIMM
CTOPOHAMM NN y3HATb O KOPNOPATUBHOM YCTOMUYMBOCTU M OTBETCTBEHHOCTMN. |



Human
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Rights
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ment

uption

Business should support and respect the protection of international human rights; and

make sure they are not complicit in human rights abuses.

Business should uphold the freedom of association and the effective recognition of the right to
collective bargaining;

the elimination of all forms of forced and compulsory labor;
the effective abolition of child labor;

the elimination of discrimination in respect of employment and occupation.

Business should support a precautionary approach to environmental challenges;
undertake initiatives lo promole grealer environmental responsibility; and

encourage the development and diffusion of environmentally friendly technologies.

Business should work against all forms of corruption, including extortion and bribery.




OrpaHunuyeHuna Pykosopawux npuHuymnos OOH

1)

2)

3)

4)

5)

rosioca 3aTtparmBaemblix npasoobnagatenenn OO He NpUBEKAIN TAKOrO BHUMAHUA, KaK
rosioca gpyrnx cybbektoB, KOTopble bblnn }KU3HEHHO BarKHbI Ana oaobpeHns UNGP;
OCHOBbIBAs OTBETCTBEHHOCTb BM3Heca 3a cobatoaeHne NpaB YeNoBeKa Ha COLMANbHbIX
oxkupaHmax, UNGP obecneunsaet cnabyto HopmaTmsHyto H6asy;

rocyaapcTBa A0XKHbI YBaXKaTb U BbINOAHATL 06a3aTenbcTBa B 06nactu blMNY, ocobeHHo B
OTHOLLEHWU FOCYAaPCTBEHHbIX NPeanpMATUA. TOYHO TakK XKe Yy NpeanpuaTuin ectb BECKue
NPUYNHbI BpaTb Ha ceba 06A3aHHOCTM «3aLMLLATLY U «BbINOIHATL» B ONpPeAeNeHHbIX
CUTYaUUAX;

B PykoBOAALWLMX NPUHUMMAX HE YTOMUHAIOTCA SKONOrMYECKUe npasa nau
COOTBETCTBYHOLME CTAHAAPTbI, 3aLMLLAIOLLME OKPYXKAIOLLYIO CPpeay U CMAryarLme
NoCNeAcTBMA U3MeHeHUs KanmaTa. CTaHaapTbl, KOTOpblie GOPMYAUPYIOT NPaBa KEHLLWH,
AETEN UTN KOPEHHbIX HAaPOA0B, TaKXe He BKIOYEHbI;

CO3HaTe/IbHbIN BbIbOp yA06HOM ANns BU3Heca TEPMUHONOTUM TaKKe npobaemaTuyeH.
BMmecTo «HapyLleHUa» Uan «310ynotpebieHna» npenmyLLecTBEHHO UCNO/b3yeTcsA
TepMuHoNornsa «HebnaronpuATHOE BO34ENCTBMEY, TEPMUH, KOTOPbIN €4Ba 1N MOXKET
MMETb 3HAYEHNE CEPbE3HbIX HApYLLUEHWI NPaB Ye/10BEKA, COBEPLUEHHbIX NPeANnPUATUAMMU
NN CBA3AHHbIX C HAMM.



BKnapg, PykoBoaALMX NPUHLMUNOB B YCTaHOBAEeHUe 0bLwenpusHaHHbIX CTaHAAPTOB
LUMPOKMUM KPYrom 3aMHTEepecoBaHHbIX CTOPOH

UNGP:

* MOBSMSNIN Ha CoAepXKaHne Apyrx MexxayHapOoHbIX CTaHAAPTOB, TakMX Kak PykoBoasuwe npuHLmNbI
O3CP 2011 r. u TpexctopoHHsis geknapauna MOT 2017 r.;

* MOBMNMSANM HA 3BOJIOLIMIO MATKUX U XKECTKUX HOPM Ha HaUMOHANbHOM YPOBHE, TakUX KakK 3aKOHbI
BennkobputaHum n ABcTpanum o coBpeMeHHOM pabctee, PpaHLy3CKun 3akOH 06 06A3aHHOCTH
6anTensHOCTU U MHOMWCKOE HauuoHanbHoe pykoBOACTBO MO OTBETCTBEHHOMY BeaeHUo B13Heca;

* NMPM3HaHbI MHOMUMW (MHOTOHAaLMOHarbHbIMM) KOpropaunsMy 1 KpYNHbIMWU OTpacreBbiMu
accoLnaumnsamu;

* MCMOMb3YTCS MHBECTOPaMU, BaHKaMy 1 MeXAyHapOAHbIMU PUHAHCOBBIMW YYPEXKAEHUAMMN NS
onpeaeneHns 0XXnaaHui CBOMX KIMMEHTOB;

* YNIOMWHAKOTCA OI'O B 3anmckax amicus, npencTtaBJieHHbIX B Cy,El,e6HbIX aenax;

* MOBSMSASIM Ha TO, KaK TakMe opraHusaumu, Kak MexxayHapoaHbIN OSIMMIMACKUA kKomuTeT n GDUDA,
YNpaBfiAT KPYMNHbIMW COPTUBHLIMU MEPONPUATUSAMMN.



