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We work with government, business, civil society and trade unions
to create welcoming and collaborative spaces for
dialogue, learning and creative approaches

that help companies do business with respect for human rights and
further sustainable development.
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Universal Declaration of Human Rigths (1948)

Article 1
All human beings are born free and equal in dignity and rights.

They are endowed with reason and conscience and should act towards one another
in a spirit of brotherhood.

Article 2

Everyone is entitled to all the rights and freedoms set forth in this Declaration,
without distinction of any kind, such as race, colour, sex, language, religion,
political or other opinion, national or social origin, property, birth or other status.
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Generations of rights (1, 11, l11...)
BUT

Vienna Declaration and Programme of Action

adopted 25 June 1993 by
the World Conference on Human Rights in Vienna

5. All human rights are universal, indivisible and interdependent and interrelated.

The international community must treat human rights globally in a fair and equal
manner, on the same footing, and with the same emphasis. While the significance
of national and regional particularities and various historical, cultural and religious
backgrounds must be borne in mind, it is the duty of States, regardless of their
political, economic and cultural systems, to promote and protect all human rights
and fundamental freedomes.
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Duties of states under International Law

- The obligation to respect means that States must refrain from

interfering with or curtailing the enjoyment of human rights.

- The obligation to protect requires States to protect individuals and

groups against human rights abuses.

« The obligation to fulfill means that States must take positive

action to facilitate the enjoyment of basic human rights.
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Universal level: Core Human Rights treates

ADOPTED 21 DEC 1965

International Convention on the
Elimination of All Forms of Racial
Discrimination

ADOPTED 17 DEC 1966

Optional Protocol to the International
Covenant on Civil and Political Rights

ADOPTED 20 NOV 1989

Convention on the Rights of the Child

International Covenant on Civil anc
olitical Rights

ADOPTED 18 DEC 1979

Convention on the Elimination of All
Forms of Discrimination against
Women New York, 18 December
1979

ADOPTED 15 DEC 1989

Second Optional Protocol to the
International Covenant on Civil and
Political Rights, aiming at the
abolition of the death penalty

=International Bill of Rights:

ADOPTED 16 DEC 1966

International Covenant on Econom
Social and Cultural Rights

ADOPTED 10 DEC 1984

Convention against Torture and
Other Cruel, Inhuman or Degrading
Treatment or Punishment

ADOPTED 18 DEC 1990

International Convention on the
Protection of the Rights of All
Migrant Workers and Members of
Their Families

=Universal Declaration of Human Rights

=International Covenant of Civil and Political Rights

ADOPTED 06 OCT 1999

Optional Protocol to the Convention
on the Elimination of All Forms of
Discrimination against Women

ADOPTED 18 DEC 2002

Optional Protocol to the Convention
against Torture and other Cruel,
Inhuman or Degrading Treatment or
Punishment

ADOQPTED 10 DEC 2008

Optional Protocol to the International
Covenant on Economic, Social and
Cultural Rights

=International Covenant of Economic, Social and Cultural Rights

ADOPTED 25 MAY 2000

Optional Protocol to the Convention
on the Rights of the Child on the
involvement of children in armed
conflict

ADOPTED 12 DEC 2006

Convention on the Rights of Persons
with Disabilities

ADOPTED 23 DEC 2010

International Convention for the
Protection of All Persons from
Enforced Disappearance

ADOPTED 25 MAY 2000

Optional Protocol to the Convention
on the Rights of the Child on the sale
of children, child prostitution and
child pornography

ADOPTED 13 DEC 2006

Optional Protocol to the Convention
on the Rights of Persons with
Disabilities

ADOPTED 19 DEC 2011

Optional Protocol to the Convention
on the Rights of the Child on a
communications procedure
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International Covenant on Civil and Political Rights (1966)

Art. 1 Right to self-determination Art. 15 Right to be free fro retroactive criminal law

Art. 2 Implementation in the domestic system. Art. 16 Right to recognition as a person before the law
Prohibition of discrimination Art. 17 Right to privacy

Art. 3 Equal right of men and women Art. 18 Right to freedom of thought, conscience and

Art. 4 Time of public emergency religion

Art. 5 Basic principles to interpret the treaty Art. 19 Right to freedom of opinion and expression, incl.

Art. 6 Right to life right to freedom of information

Art. 7 Right not to be subjected to torture, cruel, Art. 20 Right to be free from war propaganda, hate speech
inhuman and/or degrading treatment etc.

Art. 8 Right not be subected to slavery, servitude or Art. 21 Right to freedom of peaceful assemlby
forced labour Art. 22 Right to freedom of association

Art. 9 Right to liberty and security of person Art. 23 Right to protection of the family and the right to

Art. 10 Right of detained persons to humane treatment marry

Art. 11 Prohibition of imprisonment for an inability to Art. 24 Right to protection of the child and right to acquire
fullfil a contract nationality

Art. 12 Right to freedom of movement Art. 25 Right to participate in public affairs

Art. 13 Right of aliens to due process when facing Art. 26 Right to equality before the law, equal protection
expulsion of the law and rights of non-discrimination

Art. 14 Right to a fair trial Art. 27 Rights of minorities (culture, religious, languages)

© PIHRB

Polish Institute
for Human Rights
and Business



International Covenant on Economic,
Social and Cultural Rights (1966)

Art 2: Prohibition of discrimination

Art 6: right to work

Art 7: right to enjoy just and favourable conditions of work
/ right to equal pay for equal work / right to safe and healthy
working conditions

Art 8: right to form and join trade unions and the right to
strike

Art 9: right to social security, including social insurance

Art 10: right to family life

Art 11: right to adequate standard of living, incl. right to
adequate food, right to adequate clothing, housing, water
and sanitation

Art 12: right to health

Art 13-14: right to education

Art 15: right to take partin cultural life, to benefit from
scientific progress and of the material and moral rights of
authors and inventors

ILO Fundamental conventions

1. Freedom of Association and Protection of the Right to
Organise Convention, 1948 (No. 87)

2. Right to Organise and Collective Bargaining Convention,
1949 (No. 98)

3. Forced Labour Convention, 1930 (No. 29) (and its 2014
Protocol)

4. Abolition of Forced Labour Convention, 1957 (No. 105)
5. Minimum Age Convention, 1973 (No. 138)

6. Worst Forms of Child Labour Convention, 1999 (No. 182)
7. Equal Remuneration Convention, 1951 (No. 100)

8. Discrimination (Employment and Occupation)
Convention, 1958 (No. 111) .

9. Occupational Health and Safety Convention, 1981 (No.
155)

10. Promotional Framework for Occupational Safety and
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Universal level monitoring mechanisms

TREATY-BASED CHARTER-BASED
 CERD (Committee on the * Human Rigths Council
Elimination of Racial * Special procedures:
Discrimination) * Thematic mandates (eg. UNWG on BHR)

e Country mandates

* Universal Periodic Review
¢ COmmIttee AgaIS Torture... ° |ndepdent investigations

* |td..

* Human Rights Committee
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Regional systems of human rights protection

e European Convention on Human Rights /Council of Europe/

* The American Convention on Human Rights; The American
Declaration of the Rights and Duties of Man /Organization of

American States, Inter-American Human Rights System/

* The African Charter on Human and Peoples’ Rights /African Union/

* The Arab Charter on Human rights / League of Arab States

© PIHRB


http://www.oas.org/en/iachr/

Regional systems of monitoring

* European Convention on Human Rights e European Court of Human Rights

/Council of Europe/

* The American Convention on Human Rights;
* Inter-American Commission and
the Inter-American Court of Human

Duties of Man /Organization of American Rights

The American Declaration of the Rights and

States, Inter-American Human Rights System/

* The African Charter on Human and Peoples’

Rights /African Union/ : .
e African Commission on Human

* The Arab Charter on Human rights /League of Rights and the Rights of Peoples
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United Nations AHRCAS/L.23Rev.1

¢ ‘% General Assembly Distr. Limited
\

\ Y 5 October 2021

Human Rights Council

Forty-eighth session

13 September-8 October 2021

Agenda item 3

Promotion and protection of all human rights, civil,
political, economic, social and cultural rights,
including the right to development

Orieinal: Enclish

Albania,* Armenia,* Bhutan,* Bosnia and Herzegovina,* Cabo Verde,* Chile,* Costa
Rica,* Croatia,* Cyprus,* Dominican Republic,* Ecuador,* Fiji, Finland,* Germany,
Greece,* Haiti,* Honduras,* Italy, Luxembourg,* Maldives,* Marshall Islands,
Mexico, Monaco,* Montenegro,* Morocco,* Namibia, North Macedonia,* Panama,*

Portugal,* San Marino* Slovakia,* Slovenia,* Spain,* Switzerland,* Tunisia,* . .
Uruguay and Vanuata®: draft resolution 28 July 2022 | Climate and Environment

48/... The human right to a safe, clean, healthy and sustainable

environment
With 161 votes in favour, and eight abstentions*, the UN General Assembly adopted a

The Human Rights Council, . . . A )
. _ ) , , historic resolution on Thursday, declaring access to a clean, healthy and sustainable
Guided by the purposes and principles of the Charter of the United Nations, . ) .
environment, a universal human right.

Reaffirming the Universal Declaration of Human Rights and the Vienna Declaration
and Programme of Action, and recalling the Declaration on the Right to Development,

The resolution, based on a similar text adopted last year by the Human Rights Council, calls upon
States, international organisations, and business enterprises to scale up efforts to ensure a healthy

environment for all.

The UN Secretary-General, Anténio Guterres, welcomed the 'historic’ decision and said the landmark
development demonstrates that Member States can come together in the collective fight against the

triple planetary crisis of climate change, biodiversity loss and pollution.
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Wypadek na DK74 w Wocinie (gmina Paradyz)
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Wybuch w elektrowni wodnej koto Bolonii. Sg zabici i
ranni

Opracowanie: Joanna Potocka

Sroda, 10 kwietnia (05:42)

Czterech robotnikéw zgineto, pigciu zostato rannych, a trzech jest i Po wy! w
wodnej niedaleko Bolonii na pétnocy Wioch. Do eksplozji doszto we wtorek w wyniku pozaru.

24.p| § Marek Jaszezynski 2

Po katastrofie budowlanej w Zatomiu. Dlaczego runat dach
hali?

Wypadek mial miejsce w elektrowni nad jeziorem w rejonie miejscowosci Suviana, na gtebokod
metréw we wtorek po potudniu.

Ekipy ratunkowe | owaly, ze maja Sciz na miejsce wybuchu, do ktéregd
przypuszcza - podczas prac konserwacyjnych przy turbinie.

Wedlug najnowszego bilansu zginely 4 osoby, rannych jest pigé oséb; sa powaznie poparzone.
wecigz poszukuja trzech robotnikéw.

Wielka hala magazynowa w Zatomiu, ktérej czesé runeta, jest wylg z Nadzér



@ sdg.humanrights.dk

THE DANISH
INSTITUTE FOR
HUMAN RIGHTS

Sustainable Development Goal

International instrument Article

I
Country Instrument type

Display results applicable for selected country

The Human Rights Guide to the Sustainable Development Goals
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List of goals and targets

List of instruments

Keywords

Search in instrument, target or article
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Human Rights Principles
For Companies

Amnesty International
January 1998

Al Index: ACT 70/01/98
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HR&B - a bit of history ...

* The UN Commission on Transnational Corporations
Draft Code of Conduct on Transnational Corporations (1970°-90’)

* Draft UN Norms on B&HR (late 90’-2003)
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HR&B - a bit of history ... (cont.)

 Special Representative of SG on HR&Business

* Protect, Respect & Remedy: a Framework for Business and Human Rights
(A/HRC/8/5, 2008)

* Guiding Principles on Business and Human Rights: Implementing the UN ‘Protect,
Respect and Remedy’ Framework, 2011

* UN Working Group on Business & HR (2011) + Annual UN Forum on
BHR in Geneva

* Treaty process (since 2014)

* Role of the UN Treaty bodies & Universal Periodic Review, e.g.: CESC
,Obligations of states parties regarding the corporate sector and
economic, social and cultural rights”
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UNITED NATIONS
GUIDING PRINCIPLES

on BUSINESS

& HUMAN RIGHTS



https://www.youtube.com/watch?v=BCoL6JVZHrA

UN Guiding Principles on Business and Human Rights (2011)

GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

State Duty Companies Responsibility Access to Remedy

to Protect Human Rights to Respect Human Rights for Human Rights Abuses

1. Policy statement 1. Judicial
2. Due diligence 2. Non-judicial
3. Compensate negative impacts 3. Grievance mechanism

1. Legislation and regulations
2. Procurement rules
3. Reporting requirements

31 Guiding Principles: WHO —Pillars WHAT — Fundamental Principles = HOW — Operational Principles
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Key international standards and guidance
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Corporate Human
Rights Benchmark

)

OECD Guidelines
for Multinational Enterprises
on Responsible Business Conduct

BENCHMARKS AND INITIATIVES

INVESTOR ALLIANCE
FOR HUMAN

AM INITIATIVE OF

RIGHTS

[FC Performance Standards on
Environmental and Social Sustainability

Effective January 1, 2012

EQUATOR
PRINCIPLES
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GECC)

Euroy n
for Corporate Justice

FRANCE
GERMANY
NETHERLANDS

NORWAY

AUSTRIA
BELGIUM
FINLAND
LUXEMBOURG

NETHERLANDS

SPAIN

Law on the duty of vigilance of parent and
outsourcing companies

Law on the corporate duty of care in supply chains

Law on child labour due diligence

Law on business transparency and human rights and
decent working conditions

Parliamentary proposal for a supply chain law

Parliamentary proposal on the corporate duty of
vigilance and care in value chains

Government commitment to due diligence legislation

Government commitment to due diligence legislation

Government commitment to due diligence legislation

Parliamentary proposal on responsible and
sustainable international business conduct

Government’s Annual Regulatory Plan includes a
legislative initiative on due diligence

FINLAND

USA (2016) - Law prohibiting import into the USA products made
with the use forced labour or child labour

US - Executive Order 13627 Strengthening Protections Against
Trafficking in Persons in Federal Contracts

® ' USA (2010) - California Transparency in Supply
Chains Act

® ’ UK - Modern Slavery Act

® ‘ Australia — Modern Slavey Act

Brazylia - MTE Decree No. 540/2004 ,Dirty list”

Canada (2024) - Fighting against Forced and Child Labour in

© PIHRB
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https://corporatejustice.org/wp-content/uploads/2022/01/ECCJ-mHREDD-map-January-2022.pdf

CSR and Business & Human Rights

CSR BHR
* Stakeholders * Rights-holders*
* Interests/preferences * Rights
* Subjective * Objective
* Materiality * Salience (Salient HR issues)

Respect for human rights is not an altruism vis-a-vis stakeholders —
it is an obligation vis-a-vis rights-holders

Human rights’ spirit — not only a letter of law

© PIHRB  *Risk-holders



Human Rights in Business Information Sheets
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More: https://pihrb.org/karty-praw-czlowieka
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BUSIN

A Quick read,
effortiessly guiped
during o long
asirplane flight..

CHRISTINE BADER

“Thought-provoking.,.

cloar and concise ™

HARVARD ligl’f_(‘_'-‘; "Ny

HIG
L

HOW BUSINESS CAN
PO THE RIGHT THING IN
A TURBULENT WORLD

ALISON TAYLOR

FOREWORD BY JONATHAN HAIDT
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https://wwnorton.com/books/Just-Business/
https://www.christinebader.com/book
https://www.alisontaylor.co/higher-ground
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Thank you for your attention!

Beata Faracik (beata.faracik@pihrb.org)
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