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We are an independent, non-profit and impartial centre of expertise on human rights and 
business.

We work with government, business, civil society and trade unions 
to create welcoming and collaborative spaces for 

dialogue, learning and creative approaches 
that help companies do business with respect for human rights and 

further sustainable development.  



   

Universal Declaration of Human Rigths (1948)

Article 1 

All human beings are born free and equal in dignity and rights. 

They are endowed with reason and conscience and should act towards one another 
in a spirit of brotherhood.

Article 2 

Everyone is entitled to all the rights and freedoms set forth in this Declaration, 
without distinction of any kind, such as race, colour, sex, language, religion, 
political or other opinion, national or social origin, property, birth or other status.
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Vienna Declaration and Programme of Action 
adopted 25 June 1993 by

the World Conference on Human Rights in Vienna

5. All human rights are universal, indivisible and interdependent and interrelated. 

The international community must treat human rights globally in a fair and equal 
manner, on the same footing, and with the same emphasis. While the significance 
of national and regional particularities and various historical, cultural and religious 

backgrounds must be borne in mind, it is the duty of States, regardless of their 
political, economic and cultural systems, to promote and protect all human rights 

and fundamental freedoms.
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Generations of rights (I, II, III…) 
BUT 



   Duties of states under International Law

• The obligation to respect means that States must refrain from 

interfering with or curtailing the enjoyment of human rights.

• The obligation to protect requires States to protect individuals and 

groups against human rights abuses.

• The obligation to fulfill means that States must take positive 

action to facilitate the enjoyment of basic human rights.
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Universal level: Core Human Rights treates 

▪International Bill of Rights:

▪Universal Declaration of Human Rights

▪International Covenant of Civil and Political Rights

▪International Covenant of Economic, Social and Cultural Rights
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International Covenant on Civil and Political Rights (1966) 

Art. 1 Right to self-determination
Art. 2  Implementation in the domestic system. 

Prohibition of discrimination
Art. 3  Equal right of men and women
Art. 4  Time of public emergency
Art. 5 Basic principles to interpret the treaty
Art. 6  Right to life
Art. 7  Right not to be subjected to torture, cruel, 

inhuman and/or degrading treatment
Art. 8  Right not be subected to slavery, servitude or 

forced labour 
Art. 9  Right to liberty and security of person
Art. 10 Right of detained persons to humane treatment
Art. 11 Prohibition of imprisonment for an inability to   

fullfil a contract 
Art. 12 Right to freedom of movement 
Art. 13 Right of aliens to due process when facing  

expulsion 
Art. 14 Right to a fair trial 

Art. 15 Right to be free fro retroactive criminal law
Art. 16 Right to recognition as a person before the law
Art. 17 Right to privacy
Art. 18 Right to freedom of thought, conscience and 

religion 
Art. 19 Right to freedom of opinion and expression, incl. 

right to freedom of information
Art. 20 Right to be free from war propaganda, hate speech 

etc. 
Art. 21  Right to freedom of peaceful assemlby 
Art. 22  Right to freedom of association
Art. 23  Right to protection of the family and the right to 

marry 
Art. 24  Right to protection of the child and right to acquire 

nationality 
Art. 25  Right to participate in public affairs
Art. 26  Right to equality before the law, equal protection 

of the law and rights of non-discrimination
Art. 27  Rights of minorities (culture, religious, languages)
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International Covenant on Economic, 
Social and Cultural Rights (1966)
Art 2: Prohibition of discrimination 

Art 6: right to work 

Art 7: right to enjoy just and favourable conditions of work 

/ right to equal pay for equal work / right to safe and healthy 

working conditions

Art 8: right to form and join trade unions and the right to 

strike

Art 9: right to social security, including social insurance 

Art 10: right to family life

Art 11: right to adequate standard of living, incl. right to 

adequate food, right to adequate clothing, housing, water 

and sanitation

Art 12: right to health

Art 13-14: right to education 

Art 15: right to take part in cultural life, to benefit from 

scientific progress and of the material and moral rights of 

authors and inventors

ILO Fundamental conventions 

1. Freedom of Association and Protection of the Right to 
Organise Convention, 1948 (No. 87) 

2. Right to Organise and Collective Bargaining Convention, 
1949 (No. 98) 

3. Forced Labour Convention, 1930 (No. 29)  (and its 2014 
Protocol)

4. Abolition of Forced Labour Convention, 1957 (No. 105) 

5. Minimum Age Convention, 1973 (No. 138) 

6. Worst Forms of Child Labour Convention, 1999 (No. 182) 

7. Equal Remuneration Convention, 1951 (No. 100) 

8. Discrimination (Employment and Occupation) 
Convention, 1958 (No. 111) .

9. Occupational Health and Safety Convention, 1981 (No. 
155) 

10. Promotional Framework for Occupational Safety and 
Health Convention, 2006 (No. 187) 
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Universal level monitoring mechanisms 

CHARTER-BASED

• Human Rigths Council
• Special procedures: 

• Thematic mandates (eg. UNWG on BHR) 

• Country mandates 

• Universal Periodic Review 

• Indepdent investigations 

TREATY-BASED
 

• CERD (Committee on the 
Elimination of Racial 
Discrimination)

• Human Rights Committee 

• Committee Agais Torture… 

• Itd.. 
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Regional systems of human rights protection 

• European Convention on Human Rights /Council of Europe/

• The American Convention on Human Rights; The American 

Declaration of the Rights and Duties of Man /Organization of 

American States, Inter-American Human Rights System/

• The African Charter on Human and Peoples’ Rights /African Union/

• The Arab Charter on Human rights / League of Arab States 
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http://www.oas.org/en/iachr/


Regional systems of monitoring  

• European Convention on Human Rights 

/Council of Europe/

• The American Convention on Human Rights; 

The American Declaration of the Rights and 

Duties of Man /Organization of American 

States, Inter-American Human Rights System/

• The African Charter on Human and Peoples’ 

Rights /African Union/

• The Arab Charter on Human rights /League of 

Arab States/

• European Court of Human Rights 

• Inter-American Commission and 
the Inter-American Court of Human 
Rights

• African Commission on Human 
Rights and the Rights of Peoples 
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Prawo do życia, zdrowia, pracy w bezpiecznych warunkach, itd. 
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HR&B - a bit of history … 

• The UN Commission on Transnational Corporations

 Draft Code of Conduct on Transnational Corporations (1970’-90’)

 

• Draft UN Norms on B&HR (late 90’-2003)
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HR&B - a bit of history … (cont.) 

• Special Representative of SG on HR&Business
• Protect, Respect & Remedy: a Framework for Business and Human Rights 

(A/HRC/8/5, 2008)

• Guiding Principles on Business and Human Rights: Implementing the UN ‘Protect, 
Respect and Remedy’ Framework, 2011

• UN Working Group on Business & HR (2011) + Annual UN Forum on 
BHR in Geneva

• Treaty process (since 2014) 

• Role of the UN Treaty bodies & Universal Periodic Review, e.g.: CESC 
„Obligations of states parties regarding the corporate sector and 
economic, social and cultural rights”
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https://www.youtube.com/watch?v=BCoL6JVZHrA


3 Pillars of the UN Guiding Principles for Business and Human Rights

UN Guiding Principles on Business and Human Rights (2011) 

31 Guiding Principles:     WHO – Pillars      WHAT – Fundamental Principles      HOW – Operational Principles
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Key international standards and guidance 

BENCHMARKS AND INITIATIVES
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USA (2016) - Law prohibiting import into the USA products made 

with the use forced labour or child labour

US - Executive Order 13627 Strengthening Protections Against 

Trafficking in Persons in Federal Contracts

UK - Modern Slavery Act

Brazylia - MTE Decree No. 540/2004 „Dirty list”

USA (2010) - California Transparency in Supply 

Chains Act

Australia – Modern Slavey Act 

Canada (2024) – Fighting against Forced and Child Labour in 
Supply Chains Act
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https://corporatejustice.org/wp-content/uploads/2022/01/ECCJ-mHREDD-map-January-2022.pdf


CSR and Business & Human Rights

CSR

• Stakeholders
• Interests/preferences
• Subjective
• Materiality  

BHR

• Rights-holders*
• Rights
• Objective
• Salience (Salient HR issues)

Respect for human rights is not an altruism vis-a-vis stakeholders –
it is an obligation vis-a-vis rights-holders 

Human rights’ spirit – not only a letter of law

*Risk-holders © PIHRB 



More: https://pihrb.org/karty-praw-czlowieka 

Human Rights in Business Information Sheets

© PIHRB 

https://pihrb.org/karty-praw-czlowieka/
https://pihrb.org/karty-praw-czlowieka
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https://wwnorton.com/books/Just-Business/
https://www.christinebader.com/book
https://www.alisontaylor.co/higher-ground


Thank you for your attention!

Beata Faracik (beata.faracik@pihrb.org)
 

mailto:beata.faracik@pihrb.org
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