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COMMUNICATION ON ENGAGEMENT 

Period covered: May 2024 – May 2026 

 

Part I.  Statement of Continued Support 

 

To our stakeholders, 

I am pleased to confirm that the Polish Institute for Human Rights and Business (PIHRB) reaffirms its 

support to the United Nations Global Compact and its Ten Principles in the areas of Human Rights, Labour, 

Environment and Anti-Corruption. This is our Communication on Engagement with the United Nations Global 

Compact. We welcome feedback on its contents. 

In this Communication on Engagement, we describe the actions that our organization has taken to support 

the UN Global Compact and its Principles as suggested for an organization like ours. We also commit to 

sharing this information with our stakeholders using our primary channels of communication. 

 

Sincerely yours, 

 

 

Beata Faracik, President of the Board 

Polish Institute for Human Rights and Business (PIHRB)  

mailto:beata.faracik@pihrb.org


 
 

 

 

 

 

Part II.  Description of Actions 

The Polish Institute for Human Rights and Business (PIHRB) is an independent, non-profit centre of expertise 

on human rights and business. We work with government, business, civil society and trade unions to 

advance Human Rights and Business/UNGPs implementation in Poland and the CEE & Central Asia region. 

The following presents selected key actions undertaken in May 2024 – May 2026. 

 

Advocacy & Communication 

The reporting period was dominated by the legislative fate of the Corporate Sustainability Due Diligence 

Directive (CSDDD). After its adoption in July 2024, the European Commission’s Omnibus I package (February 

2025) significantly weakened the Directive. PIHRB responded through a sustained advocacy and 

communication campaign: 

• Co-authored a joint position signed by 150+ BHR experts and co-signed the Joint CSO Omnibus 
Statement (January 2025), calling on the Commission to preserve the ambition of CSDDD. 

• Co-signed a Joint Statement by 140+ NGOs from 27 countries calling on the European Parliament 
for a credible Omnibus approach (October 2025). 

• Submitted notification to the EU Ombudsman on the Omnibus legislative process – this was later 
taken up in the formal complaint by ECCJ, of which PIHRB is a member. The Ombudsman upheld the 
complaint, finding maladministration by the European Commission. 

• Engaged in direct advocacy with Polish government officials, MPs and MEPs in Warsaw and Brussels 
to preserve key HREDD provisions. 

• Published several expert commentaries in Dziennik Gazeta Prawna, the Raportowanie ESG w 
praktyce supplement to Rzeczpospolita and Parkiet, reaching business and legal audiences. 

• Initiated an Appeal to the Prime Minister on ESG/sustainability regulation signed by 35 
organizations, resulting in an administration-stakeholders’ Round Table (December 2024) and a 
commitment to regular multi-stakeholder dialogue. Also the structure of the Ministry in chargé of 
the economy was restructured with dedicated new Department being created to coordinate work 
concerning sustainable development. Additionally, an advisory Committee on support to business 
regarding sustainable development to the Council of Ministers was established by the decree of the 
Prime Minister, that brings both administration and non-state actors representatives (business, 
CSOs, trade unions, academia). PIHRB is both Member of the Committee and of 4 of the working 
groups, one of which focuses on CSDDD implementation, while other work on circular economy, 
support to suppliers and role of state.  

• Contributed to development of recommendations for the 3rd Polish National Action Plan on BHR 
(2025–2029), including participation in formal consultations at the Ministry of Foreign Affairs, and 
supporting organization of the consultations with CSOs, as well as coordinating CSOs written input 
into consultations.  

• Co-signed a joint CSO position on proposed amendments to art. 173 of the Administrative Courts 
Act and a joint position on the Green Claims Directive. 

 



 
 

 

 

 

 

• Completed a commissioned expert analysis on CSDDD supervisory structures for the Ministry of 
Development and Technology (MRiT), informing national transposition planning. 

 

Dissemination & Capacity Building 

• We have organized subsequent editions of our flagship programme “CEE and Central Asia Business 

and Human Rights Summer Academy” (edition 2024 - https://pihrb.org/ceeca-summer-academy-

2024/; edition 2025 - https://pihrb.org/2025-ceeca-summer-academy/), i.e. a five-days long, 

intensive online course delivered by globally recognized scholars and hands-on Business & Human 

Rights practitioners and aimed to provide highest quality Business and Human Rights (BHR) 

education and training to participants from CEE and Central Asia countries. 

The Summer Academy: 

o provides opportunity to explore the theory and practical aspects of the polycentric governance 
system of the UN Guiding Principles on Business and Human Rights (UNGPs) and OECD 
Guidelines for Multinational Enterprises on Responsible Business Conduct; 

o enables participants to explore and deepen their understanding of the relationship between 
human rights and business practices; 

o provides a frame of understanding of the main issues and challenges concerning the 
intersection of business activities and human rights and 

o equips participants with concrete skills and tools enabling them to engage effectively with 
various aspects of the corporate responsibility to respect human rights, including policy 
development and human rights due diligence, with special focus this year being given to human 
rights impact assessments. 

The core Summer Academy consists of two complementary parts: 

o 2-days of theory-focused sessions that provide condensed introduction to all 3 pillars of the UN 
Guiding Principles on Business and Human Rights (UNGPs), as well as overview of the key 
regulations and current and emerging trends and challenges; and 

o 3-days of practice oriented sessions and workshops focused on how the international BHR 
standards can be translated into everyday business practice as well as on how, in practice, 
States and businesses, as well as other actors across Central and Eastern Europe and Central 
Asia are discharging their respective duties and responsibilities across the three pillars of the 
„Protect, Respect and Remedy” Framework of the UNGPs. 

This 40-hour, taught core programme is preceded by the Self-Learning Component comprising 

approx. 10 hours of recordings and readings that ensure that participants enter the core programme 

with a minimum common understanding of the basic concepts and issues, and are able to engage 

fully in the live sessions. 

This programme was completed in 2024 and 2025 jointly by approx. 60 professionals, who now help 
advance BHR awareness across the region.  

• Delivered extensive advisory and training work – commercial and pro bono – to a variety of entities 
on BHR/UNGPs, CSDDD, CSRD, just transition and AI & human rights. 

• Co-organized the first international CSDDD conference in Poland (26 January 2024, with the Polish 
Bar Association and University of Warsaw, gathering 150+ participants). 

• Delivered the workshop “Practical aspects of implementing due diligence” at the FOB 25th 
anniversary conference, and trainings at several national-level events and postgraduate courses. 

https://pihrb.org/ceeca-summer-academy-2024/
https://pihrb.org/ceeca-summer-academy-2024/
https://pihrb.org/2025-ceeca-summer-academy/


 
 

 

 

 

 

• Contributed to the development of the programme and dedicated experts to co-teach at the post-
graduate course on Business and Human Rights at Collegium Civitas University in Warsaw. Partner of 
the course.  

• As an Electronics Watch Monitoring Partner, continued monitoring workers’ rights in electronics 
factories in Poland and building capacity of trade unions. 

 

Events & International Relations 

• Co-organized sessions at the XIII and XIV UN Forum on BHR in Geneva (November 2024 and 2025) – 
for the 6th and 7th consecutive year – as the only Polish organization co-organizing a session at the 
Forum. 

• Participated in the 4th ASEAN–EU Civil Society Forum on Human Rights and 6th ASEAN–EU Political 
Dialogue (Kuala Lumpur, October 2025), including a field visit with EU Special Representative Kajsa 
Ollongren. 

• Participated in the OECD Watch Global Gathering (March 2025, 60+ organizations, 29 countries). 

• Represented BHR perspectives at conferences in Latvia, Bulgaria, the Netherlands (Wageningen), 
Sweden (Lund) and Portugal (Lisbon/NOVA BHRE). 

• Maintained active governance contributions to ECCJ and OECD Watch Coordination Committee; 
Beata Faracik serves on the Advisory Board of the Polish OECD NCP. 

 

Research & Publications 

Faracik, B., ["Economic Growth and Decent Work" – or rather – "Decent Work and Economic 

Growth"?](https://sdg.gridw.pl/raport/8#wzrost-gospodarczy-i-godna-praca-czy-moze-godna-praca-i-

wzrost-gospodarczy-polski-instytut-praw-czlowieka-i-biznesu), UNEP/GRID-Warszawa, December 2025. 

Faracik, B., (co-author) "Recommendations on the Implementation of the 2030 Agenda in Poland", 

UNEP/GRID-Warszawa, 2025. Available interactively at: [Recommendations](https://sdg.gridw.pl/raport) 

and as an e-book: [Downloads](https://sdg.gridw.pl/materialy-do-pobrania), December 2025. 

Faracik, B., ["SDG 8 – Decent Work and Countering Exploitation in the Workplace"](https://ungc.org.pl/wp-

content/uploads/2025/11/YBOOK_25_POP1_web.pdf), UN Global Compact Network Poland Yearbook 2025, 

p. 158. 

Faracik, B., ["Accountability for Workers in the Value Chain"](https://ungc.org.pl/wp-

content/uploads/2025/11/YBOOK_25_POP1_web.pdf), in: "Inspiring Past, Responsible Present, Sustainable 

Future. 25 Years of Sustainable Development in Poland", Forum Odpowiedzialnego Biznesu, 2025, pp. 105–

114. 

Ferguson, J., Faracik, B., McVey, M., ["The 'In-Betweeners': Examining the role and impact of external 

experts under the UNGPs"] 

(https://static.sched.com/hosted_files/forumbhr2025/38/Background%20document%20-

%20Ferguson%20et%20al%20-%20%27In-Betweeners%27.pdf), Briefing paper, November 2025. 



 
 

 

 

 

Faracik, B., ["ESRS S3 – Affected Communities – in Practice"](https://seg.org.pl/centrum-

wiedzy/publikacje/miesiecznik-32025), in: "Parkiet Academy for Beginning Investors", no. 3/2025. 

Faracik, B., [Regulatory Puzzle on Sustainable Development as a Tool Against Trafficking in Human Beings for 

Forced Labour](https://ejournals.eu/czasopismo/pb-ls/artykul/regulacyjne-puzzle-dotyczace-

zrownowazonego-rozwoju-jako-narzedzie-walki-z-handlem-ludzmi-do-pracy-przymusowej), *Prawo i 

Bezpieczeństwo – Law & Security*, Special Issue 2025, pp. 141–162; 

https://doi.org/10.4467/29567610PIB.25.027.22334 

Faracik, B., "National Action Plan for the Implementation of the UN Guiding Principles on Business and 

Human Rights. Third time lucky?", in: Marcin Kilanowski (ed.), ["Business and Human Rights Report. New 

Challenges and New Actions"](https://ungc.org.pl/wp-content/uploads/2024/12/raport-Biznes-i-prawa-

czlowieka.pdf), December 2024. 

Faracik, B. and Rudnicka, A. (2024), [How to Conduct Audiovisual Activities with Respect for Human 

Rights?](https://ec1lodz.pl/lodz-film-commission/akademia-zrownowazonej-produkcji-

audiowizualnej/broszura), EC1 Łódź – City of Culture / Łódź Film Commission. 

Faracik, B., Letnar Černič, J., Uvarova, O., [Business and Human Rights in Central and Eastern Europe: Trends, 

Challenges and Prospects](https://www.cambridge.org/core/journals/business-and-human-rights-

journal/article/business-and-human-rights-in-central-and-eastern-europe-trends-challenges-and-

prospects/3F2E090F3966E9BF3546C89DD4628D77), *Business and Human Rights Journal*, 2024, 9(1): 1–14. 

doi:10.1017/bhj.2024.6 

Faracik, B., Letnar Černič, J., Uvarova, O. (guest editors), [*Business and Human Rights Journal*, Volume 9, 

Special Issue 1: Business and Human Rights in Central and Eastern Europe. Region in 

Transition](https://www.cambridge.org/core/journals/business-and-human-rights-

journal/issue/1158D9E9B4B178CF11456414F294EDCC), Cambridge University Press, 2024. 

Rudnicka, A. (2024), Human Rights Are Not a Peripheral Topic of Sustainable Development, [UN Global 

Compact Network Poland Yearbook 2024](https://ungc.org.pl/wp-

content/uploads/2024/12/YEARBOOK_2024_UNGCNP.pdf). 

 

Part III.  Measurement of Outcomes 

Please use the box below to include the most relevant qualitative and/or quantitative indicators to measure 

the outcome of the activities described in Part II above. 

• 150+ BHR experts co-signed a joint statement co-authored by PIHRB on Omnibus I (January 2025); 
140+ NGOs from 27 countries joined the Joint Statement on Omnibus I co-signed by PIHRB (October 
2025). 

• 35 organizations signed the PIHRB-initiated Appeal to the Prime Minister, resulting in a government 
Round Table and commitment to regular multi-stakeholder dialogue (December 2024). 

https://ungc.org.pl/wp-content/uploads/2024/12/YEARBOOK_2024_UNGCNP.pdf
https://ungc.org.pl/wp-content/uploads/2024/12/YEARBOOK_2024_UNGCNP.pdf


 
 

 

 

 

 

• 150+ legal and business professionals participated in the first CSDDD international conference in 
Poland co-organized by PIHRB (January 2024). 

• EU Ombudsman upheld the complaint (co-signed by PIHRB via ECCJ) finding maladministration by 
the European Commission in the Omnibus I process. 

• Expert analysis on CSDDD supervisory structures commissioned by and delivered to the Ministry of 
Development and Technology, informing national transposition planning. 

• Expertise provided to the GCNP: training delivered to GCNP members; expert articles contributed to 
GCNP Annual Report and BHR publications; participation in annual Human Rights Days. 

• Partnerships advanced to further UNGC principles: continued Electronics Watch partnership 
monitoring workers’ rights in Poland; active governance contributions to ECCJ and OECD Watch; 
EMC Project (UNGP-compliant supply chain clauses). 

• Approx. 60 new BHR experts completed the CEE&CA BHR Summer Academy and now are active in 
the region advancing human rights implementation. 

 

In the future, we will continue undertaking actions aimed at better implementation of the UNGPs and 
respect for human rights by companies.   

 

Sincerely Yours 

 

 

Beata Faracik 

President of the Board 

 


